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INTRODUCTION 

Background & History: 
Troop 25 has been chartered continuously since 1946 in South Saint Louis County.  The troop, along with 
Pack 25 and Crew 2025 is chartered to the Concord School PTO in the Lindbergh School District. 

 
All of the Scouts and adult participants in our Troop are very proud of Troop 25, which, over the past 68+ 

years, has become known as the “Home Of Eagles.”  With over 150 Scouts from Boy Scout Troop 25 having 

received their Eagle rank, it's easy to see how we have earned our nickname. 
 

We want your son’s membership in scouting to be a fun-filled, memorable adventure.  We believe we have 
an outstanding program that provides a variety of activities.  We urge you to see that your son participates 

fully, and that you, as parents; participate in supporting the activities of your troop.   

Troop 25 adheres to the Boy Scouts of America policies and procedures as outlined in the “Guide to Safe 
Scouting.” 

 
NOTE:  This official handbook has been prepared to provide information and guidance for Troop 25 Scouts 
and their families.  It will be updated periodically with an interim addendum published when the Troop 
Parent’s Committee revises policies contained herein. 

 

The Aims and Methods of Scouting: 
The three aims of Scouting are:  

 Growth in moral strength and character 

 Participating citizenship 

 Development in physical, mental, and emotional fitness 

The Methods of Scouting to accomplish these aims are: 

 Advancement – Scouting provides a series of surmountable obstacles and steps to overcome 

them through the advancement method.  The Scout plans his advancement and progresses at 

his own pace as he overcomes each challenge.  The Scout is rewarded for each achievement, 

which helps him gain self-confidence.  The steps in the advancement system help a boy grow 
in self-reliance and the ability to help others. 

 Ideals – The ideals of Scouting are spelled out in the Scout Oath, Law, Motto, and Slogan.  The 

Scout measures himself against these ideals and continually tries to improve.  The goals are 
high, and as he reaches for them he has some control over what he becomes. 

 Patrols – The patrol method gives Scouts an experience in group living and participating 

citizenship.  It places a certain amount of responsibility on young shoulders and teaches boys 
how to accept it.  The patrol method allows Scouts to act in small groups where they easily 

can relate to each other.  These small groups determine troop activities through their elected 

representatives 

 Outdoors – Boy Scouting is designed to take place outdoors.  It is in the outdoors that Scouts 

share responsibilities and learn to live with each other.  It is here that the skills and activities 

practiced at troop meetings come alive with purpose. 
Being close to nature helps Scouts gain an appreciation for The Creator's handiwork and 

mankind's place in it.  The outdoors is the laboratory for Scouts to learn ecology and practice 

conservation of nature's resources. 
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 Adult association – Boys learn from the examples set by their adult leaders.  Troop leadership 

may be male or female, and association with adults of high character is encouraged at this 

stage of a young man's development. 

 Personal Growth – As Scouts plan their activities, and progress towards their goals, they 

experience personal growth.  The Good Turn concept is a major part of the personal growth 

method of Scouting.  Boys grow as they participate in community service projects and do 
Good Turns for others.  There probably is no device so successful in developing a basis for 

personal growth as the daily Good Turn. 

Frequent conferences with his Scoutmaster help each Scout to determine growth toward 
Scouting's aims 

 Leadership Development – Boy Scouting encourages boys to learn and practice leadership skills.  

Every Scout has the opportunity to participate in both shared and total leadership situations.  
Understanding the concepts of leadership helps a boy accept the leadership roles of others 

and guides him toward the citizenship aim of Scouting. 

 Uniform – The uniform makes the Scout troop visible as a force for good and creates a positive 

youth image in the community.  Boy Scouting is an action program, and wearing the uniform 

is an action that shows each Scout's commitment to the aims and purposes of Scouting.  The 

uniform gives the Scout identity in a world brotherhood of youth who believe in the same 
ideals. 

 The uniform is practical attire for Scout activities, and provides a way for Scouts to wear the 

badges that show what they have accomplished. 

Lord Baden-Powell, the founder of Scouting summed it up succinctly:  Scouting is fun with a purpose. 

Membership: 
All boys who meet the eligibility requirements set forth by the Boy Scouts of America are eligible 
for membership. 

In order to best provide a quality program and avoid straining available resources, adult 
membership and completion of “Basic Leader Training” is imperative. 

Scouting is primarily a family-centered organization; each family is expected to have an adult 

registered with the troop in order to help provide the requisite adult leadership.  Adults are 
encouraged to take training courses to better understand the program and to enable the troop to 

engage in a broader range of activities. 

THE TROOP: 
In the spirit of true Scouting, Troop 25 is dedicated to ensuring that Troop 25 is a boy-led troop 

utilizing the Patrol Method.  In that concept, we are reminded that the Troop belongs to the boys 
it serves. 

Patrol Method:   
The patrol is the fundamental unit of Scouting.  The troop is comprised of patrols of seven to ten 
boys.  To the extent possible, activities are patrol-focused.  Patrols are multi-aged self-selected 

groups of boys.  Boys in grades six through nine are in “regular” patrols.  Boys in grades ten and 
up are in “older boy” patrols.  Scouts crossing over from Webelos are placed in temporary “New 

Scout” patrols.  New Scouts are moved to the regular patrols at the beginning of the summer 

following fifth grade.  
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Patrols are encouraged to have their own activities and meetings.  Patrols camp together as a 

unit on campouts and function together for other activities, competitions, and games.  (Ideally, 
there is no such thing as a troop campout; the patrols just happen to be camping next to each 

other.) 

The Leadership Corp is a special patrol comprised of the Senior Patrol Leader (SPL), Assistant 

Senior Patrol Leaders (ASPLs), and Troop Guide (s) (TGs).  These Scouts return to their home 

patrol when their terms of office are over. 

Each patrol has its own unique history, flag, yell, and patrol patch.  The troop currently has four 

regular patrols.  The number may be adjusted from time to time as needed to reflect the troop 
demographics.   

On campouts, the adults in attendance operate as a separate patrol. 

Troop Meetings:   
Meetings are held weekly during the school year on each Wednesday the Lindbergh Schools are 

open.  Meetings are normally in the Truman Middle School cafeteria.  When there are scheduling 
conflicts, meetings are held elsewhere as required.  “Off campus” activities may also be 

scheduled for some Wednesdays. 

Meetings begin promptly at 6:45pm and conclude at 8:15pm.  All Scouts should arrive by 6:30 in 

order to prepare for their part of the meeting and to allow a prompt start.  The troop leadership 

meets briefly after each meeting to prepare for the next meeting.  The service patrol is 
responsible for Opening and closing flag ceremonies, cleans up the meeting place and puts the 

furniture back in place. 

Meetings consist of four parts:  an opening, an activity, patrol meetings, and a closing.  Typically, 

the time prior to the opening is an opportunity for younger Scouts to work with older Scouts on 

advancement.  This is also the time when the weekly service patrol sets up the meeting place 
and opening.  Following the meeting, the service patrol stays to clean up and the PLC meets to 

evaluate the meeting and be sure all is in order for the next meeting. 

The SPL (or, in his absence, an ASPL) runs troop meetings (not the Scoutmaster!).  In general, 

announcements are made at the end of the meeting.  Adults wishing to make announcements 

are to ask permission of the SPL, or better still, have one of the Scouts make the announcement. 

Attendance:   

To become the complete individual, the Scout must participate in the entire Troop program.  

The Scout's participation will impact his rank advancement eligibility, his eligibility to participate 

in Troop activities, and consideration for appointive or elective leadership positions. 

A Scout is Courteous.  Therefore, a Scout who will be absent from a meeting is expected to 

notify his Patrol Leader.  Patrol Leaders who will be absent are expected to call his Assistant 
Patrol Leader and the SPL.   

A Scout is Trustworthy.  Chronic absences by Youth Troop Leaders may be cause for removal 
from office. 

Activities:   
Each summer, the youth leadership meets to plan a calendar for the coming year.  The calendar 
includes activities, monthly campouts, summer camp, and an annual high adventure trek.   
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Patrol Leader Council (PLC) Meetings:   
The PLC meets monthly to plan meetings and activities for the following month.  These meetings 

are the first Wednesday of the month following the monthly district Roundtable Meeting.  

Meetings start promptly at 6:00 at the same location as the troop meeting that evening.  All 
members of the PLC are expected to attend as fulfillment of their responsibilities of the office 

they hold.  All Scouts or family members should provide input for monthly meetings and activities 
through the PLC members or contribute via the suggestion box. 

Parent Committee Meetings:   
The troop committee meets monthly on the Wednesday following the PLC meeting.  Meetings 

start promptly at 6:00 at the same location as the troop meeting that evening.  All parents are 

strongly encouraged to attend.  All registered parents are considered official members of the 

Troop 25 Parents' Committee and are expected to attend the monthly Parents' meetings.  

Spouses may also attend these meetings, but only one vote per family is allowed on matters 

requiring a vote. 

TROOP FINANCES 

The Treasurer is charged with caring for the troop’s finances and making reports each month to 
the committee.  The troop’s revenues derive from member’s dues, troop fundraisers, and 

donations.  The Troop is a 501c3 organization.  The troop’s expenses include advancement 
recognition, training, program, equipment procurement and maintenance, camperships, and 

miscellaneous expenses.   

Registration:   

BSA registration and Boys’ Life subscriptions are included in troop dues.  Troop dues are 

automatically adjusted whenever the BSA adjusts the registration and subscription fees.   

Dues:   
Dues are currently (as of 1/1/2014) $150, payable in semi-annual installments of $75 each on 

March 1st and September 1st.  Dues include the annual registration fee for the Scout, one parent, 
and a Boys’ Life Subscription.  If a second parent wants/needs to be registered with the troop, an 

additional $24 will be needed. 

Dues are automatically adjusted when the National Council adjusts registration and/or 

subscription fees.  The dues for brothers are adjusted to avoid double payment of the adult 
registration fee.  Troop dues are also adjusted by the troop committee as deemed necessary to 

maintain the Troop’s program.  Each family is encouraged to receive at least one copy of Boys’ 

Life. 

Accounts:   
The Treasurer maintains an individual record for each member.  The monies in these individual 

records may be used for payment of dues, activity fees, and Scout-related clothing and 
equipment.  Members are responsible for maintaining positive balances in their individual records 

in order to participate in troop activities.  Only a Scouts personal contribution to his individual 
record may be refunded.  No money earned from Fundraising may be paid to a Scout or Scouter. 

The Treasurer will distribute individual record statements on a monthly basis. 



 
6 

Revised April 2015 

 

Fundraising:   
The troop currently conducts fundraisers each year for the general finances of the troop and at 

least four fundraisers for the benefit of the members’ individual records. 

The current troop fundraiser is a food booth at the Lindbergh Spirit Festival each May.  Because 

this fundraiser benefits the entire troop, each family is expected to help at the booth; there is no 
“buy-out” for this fundraiser. 

The proceeds from the other fundraisers go to the members’ individual records.  One of the fall 
Fundraisers is the Council’s Popcorn sale.  The other fundraisers are determined by the troop 

committee annually. 

Friends of Scouting: 
Troop families are encouraged to give at the annual Friends of Scouting campaign to benefit the 

Council’s programs and facilities. 

Financial hardship: 
No Scout should be deprived of the benefits of Scouting due to financial difficulties.  The troop 

does have a “campership” fund specifically for helping families in need to cover the costs of 
scouting.  If the need arises, the family is urged to contact the Troop Committee Chair in the 

strictest confidence to make arrangements.  Those receiving aid will be expected to fully 

participate in fundraisers and to make repayments when able. 

Troop Annual Budget:   
The Treasurer will present a budget to the Committee at its September Parent meeting based on 
the calendar for the coming year.  The Treasurer will report receipts, expenditures, and budget 

status at the monthly committee meetings. 

The budget shall include separate funds for camperships, re-chartering, and others as deemed 
appropriate.   

TROOP LEADERSHIP 

Youth Leadership: 
The troop is led by the Senior Patrol Leader (SPL), elected by the members of the troop.  Elections 

are held at summer camp and at a troop meeting in January (usually the second meeting of the 

month).  The SPL along with approval of the Scoutmaster then selects his Assistant Senior Patrol 
Leader(s) (ASPL).  Following the January election, the SPL along with approval of the Scoutmaster 

also appoints the Troop Guide(s) to serve for the coming year. 

Patrols elect their Patrol Leaders (PLs) at summer camp (following the SPL election) and in January 

(usually the third meeting).  Each PL then appoints an Assistant Patrol Leader (APL). 

All elections are conducted by confidential ballot.  Terms of office for the SPL, ASPLs, and PLs are 
August-January and February-July, except for Troop Guides, which are February-January. 

The Patrol Leaders Council is comprised of the SPL, ASPL(s), TG(s), PLs, and the Troop Scribe.  
These officers are expected to attend and contribute to the monthly PLC meeting and the weekly 

review session. 

Other troop officers are appointed by the Scoutmaster or ASM-Youth Leadership with the 

concurrence of the SPL as vacancies arise.  Each patrol may create positions of responsibility as it 

deems necessary. 
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Qualifications for office: 

 Senior Patrol Leader:  The SPL shall have completed National Youth Leader Training, be at 

least 14 years old (or 13 and Life), and have previously served in a leadership position 

such as a patrol leader, assistant senior patrol leader, troop guide, or NYLT staff 
member. 

 Assistant Senior Patrol Leader:  An ASPL shall have completed National Youth Leadership 

Training, be at least 14 years old (or 13 and Star), and have served in a leadership 

position such as a patrol leader or NYLT staff member.  Normally, the troop has an 
ASPL–Indoors, and an ASPL–Outdoors 

 Troop Guide:  A TG shall have previously completed National Youth Leadership Training, be 

at least 14 years old (or 13 and Star), and have served as a patrol leader, instructor, or 
NYLT staff member.  There should be one troop guide for each New Scout Patrol.  

When possible, the Troop Guide should have served as the Webelos den chief for the 
boys in his new scout patrol. 

 Patrol Leader:  Ideally, the PL should have completed National Youth Leadership Training 

and be at least 13 and First Class (or 12 and Star).  He must have completed Troop 

Leader Training. 

Other positions:  The terms of office for the following are generally for six months to coincide 

with the elected offices.  For all positions, the Scout must have completed Troop Leader 
Training.  They are appointed by the Scoutmaster after discussion with the SPL.   

 Instructors and Troop Scribe:  Instructors and the Troop Scribe must be at least a second 

year Scout and First Class. 

 Librarian, Historian, Webmaster, Quartermaster(s), and other Positions of Responsibility:  

Scouts shall be at least First Class. 

 Den Chiefs:  The troop endeavors to provide Den Chiefs to the Cub Dens in Pack 25, or 

elsewhere when requested.  These Scouts must complete Den Chief training (Den Chief 

Conference) at the earliest opportunity following appointment to remain in the position.  
Ideally Den Chiefs should be at least First Class. 

 Junior Assistant Scoutmasters:  Scouts must be at least Life and 15 years old, and serve a 

term agreed to by himself and the Scoutmaster.  The specific responsibilities are as 
agreed to by the Scout and the Scoutmaster. 

 Scouts in all positions must submit a form signifying that they and their parents understand 

the duties and responsibilities of the office, and that they understand the Scoutmaster 

or ASM-Youth Leadership can remove them from office for non-performance.  Parents 
are expected to counsel their sons and provide the necessary support needed to 

perform their responsibilities. 

 Scouts are encouraged to volunteer as staff members for events such as Camporees and 

Klondike Derbies.  Scouts in position of responsibility must have the prior approval of 

the Scoutmaster, as they have already made a commitment to serve the troop. 

Youth Leadership Training:   
 Troop Leader Training:  Because learning leadership skills is one of the aims of Scouting, 

Troop 25 strongly encourages all Scouts to complete Troop Leader Training at the 

earliest opportunity.  It is usually offered by the troop each spring and is free of charge.  
If there is sufficient demand and opportunity, it may also be offered in the fall.  

Completion of Troop Leader Training is required for all leadership positions in Troop 25 

and to attend National Youth Leadership Training.   
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 Den Chief Conference:  The Council typically offers Den Leader Training each fall and 

spring.  It is required for all Troop 25 Den Chiefs.  The troop also strongly encourages 

the Den Leaders to attend with the Den Chiefs.  The troop will reimburse a Scout for 
the cost of the Den Chief Conference upon successful completion. 

 National Youth Leadership Training (NYLT):  This is a week-long intense leadership skills 

camp.  Troop 25 requires completion for all senior youth leadership positions.  The 
Council currently offers it four times each summer.  The current requirements for 

eligibility are to be 12 years old and First Class, have completed Troop Leader Training, 

have attended Boy Scout summer camp two years, and be recommended by the 
Scoutmaster.  (Our recommendation is that Scouts attend the summer following 
seventh grade, assuming they have been to summer camp after fifth and sixth grades.)  
Upon completion, the Scoutmaster will receive an evaluation from the NYLT staff for 

each Scout.  The Scoutmaster will schedule a Scoutmaster Conference with each Scout 
to review the evaluation.  The troop will reimburse a Scout for one-half the cost of NYLT 

upon successful completion. 

 Older Scouts are encouraged to apply to serve as Summer Camp and NYLT staff members.  

Interviews are held each December. 

Patrol Leader Council: 
 Weekly Meetings:  Following each meeting, the PLC convenes a short “stand-up” meeting 

to review the results of the meeting and to be sure all is in place for the next meeting. 

 Monthly Meetings:  The primary purpose of the monthly PLC meeting is to plan the 

meetings and activities for the next month (e.g., the October troop meetings are 
planned at the September PLC meeting).  Other troop issues are also discussed at this 

time.  The SPL presides at these meetings, with guidance from the Scoutmaster.  The 
Troop Scribe is responsible for keeping accurate minutes of the meeting and publishing 

them on a timely basis (usually within the week), aided by the ASM-Administration.  The 

ASM-Outdoors, ASM-Indoors, and New Scouts are also asked to attend the PLC 
meetings as resources.  The SPL may also invite others to attend as needed. 

 Annual Planning Conference:  Currently, following the summer elections, the Annual 

Planning meeting is conducted (usually in July or early August, depending on the 
summer camp and high adventure schedule).  The meeting is typically a full day, at 

which the PLC brainstorms for activity, campout, and theme ideas.  They then use these 

ideas to create a calendar for the coming school year, including meeting themes, 
monthly campouts, and activities.  They also determine their preferences for summer 

camp and the next high adventure (typically, this is two years in advance, i.e., the 2016 
high adventure will be selected at the 2014 planning meeting).  The meetings for 

August and September are also planned at this time.  We will conduct an annual 
planning session with the whole troop invited at a cabin campout.  

Adult Leadership: 
The Troop (and Pack and Crew) is chartered to the Concord Elementary School Parent Teacher 

Organization (PTO).  The Charter Organization helps ensure that the troop has a place to meet, 
and ideally, provides other support.  The Troop is guided by a committee (nominally, but not 

exclusively, the parents), headed by a Committee Chair.  Committee members, with very limited 
exceptions, do not work directly with the Scouts.  Committee members are registered, must have 

current Youth Protection training, and should take the associated online training. 
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The success of Troop 25’s program depends on all parents participating.  The Troop cannot 

function without the help of the adults through the Committee and the Adult Leadership.  
Therefore, all adults are expected to step up and do their share to support the troop’s program. 

The Committee: 
The Committee Chair, with the aid of the committee, is responsible for recruiting the adult 

leaders.  The Chair, with the aid of the Committee, is also responsible for providing the necessary 

program support.  The Chair also appoints an Advancement Chair, a Treasurer, a Secretary, and 
a Quartermaster.  The Chair also creates subcommittees and chairs as needed, such as 

fundraising.   

Committee Member should complete “This is Boy Scouting” and “Troop Committee Challenge” to 

better familiarize themselves with their responsibilities.  Committee Members are expected to also 

serve on Boards of Review. 

Adult Leaders: 
The Adult Leaders are the Scoutmaster and the Assistant Scoutmasters (ASM).  They alone are 
responsible for working with the youth.  To be eligible to be an Adult Leader, the adults must be 

registered and have completed all the pertinent components of Boy Scout Adult Leader Training. 

In general, the Scoutmaster, working with the Committee Chair builds a team of Assistant 
Scoutmasters.  Typically, there is an Assistant Scoutmaster for Outdoors, Indoor Meetings, 

Administration, and New Scouts.  Other roles may be assigned as needed.  The Scoutmaster and 
assistants do not sit on Boards of Review. 

In order to assure freshness, energy, and better parent participation, all positions are generally 

limited to three-year terms, with up to a single one-year extensions if agreed to by the volunteer 
and the Committee Chair. 

Other ways to help: 

Merit Badge Counselors:  Adults are urged to consider applying to be merit badge counselors.  

This is an opportunity to share your career or hobby expertise with the youth in the troop and 
district.  With more than 130 merit badges, there’s sure to be one that interests you.  

Applications are in the troop mail box. 

Sharing your skills:  Do you have a hobby or skill that may be helpful?  Perhaps you like working 
on the troop truck, or opening the night sky with your telescope.  Maybe you’re a ham radio 

operator, or love to hike.  Whatever it is, please make sure you fill out a “parental inventory 
form” and let us know! 

UNIFORMS: 

Wearing the Uniform: 
All Scouts and Adult Leaders are expected to be in the appropriate uniform at all times during 
Scout activities and meetings. 

The uniform for a given activity will be announced.  Unless otherwise announced, the uniform for 
troop meetings and travel is Class B.  The uniform for Scoutmaster Conferences, Boards of 

Review is Class B.  The uniform for special events (Courts of Honor, Blue & Gold Banquets, etc.) 

is Class A. 

 Class A (Dress) uniforms are Class B uniforms, plus merit badge sash, neckerchief and slide, 

and medals (if any). 



 
10 

Revised April 2015 

 

 The Class B (Field) uniform is the Scout Shirt, Scout shorts or pants, Scout Belt, Scout socks 

and appropriate shoes. 

 Class C (Activity) uniforms are Scout shorts/pants, Scout socks, Troop T-Shirt, and 

appropriate footwear.  Scouts should not leave camp (weekend or week long) without a 
Troop 25 t-shirt and other appropriate wear. 

 Class D is other clothing deemed appropriate for the weather and activity.   

Other points to remember: 
 For safety reasons crocs, sandals, flip flops or any shoe with an opening to the foot are not 

allowed. 

 The Order of the Arrow sash is worn only at Order of the Arrow events or when representing 

the Order of the Arrow. 

 Badges, names tags, and other items attached to the uniform should be in the correct 

position.  Refer to the diagrams in the Scout Handbook. 

 Please wear your name tag. 

 Please keep your badges up-to-date. 

 Other Scout-related caps may be worn with Class B, C, or D, with the approval of the 

Scoutmaster.  No cap is worn with Class A. 

 The collar is worn out, with the neckerchief under the collar.  (By tradition, the collar is 
turned under for NYLT and Wood Badge.) 

 Merit Badge and Order of the Arrow sashes are not worn simultaneously, and they are not 

folded and hung over the belt. 

Procuring the Uniform: 
Uniforms can be purchased at the Scout Shops.  The Troop also maintains a uniform exchange 
box, where you may find shirts, shorts, and other parts.  You are also encouraged to donate 

those parts if they are in serviceable condition when they no longer fit or are no longer needed. 

The troop provides the following parts of the uniform:  Troop Number, Neckerchief, Neckerchief 
Slide, Quality Unit Patch, Badge of Office (when applicable) and Badge of Rank.  The Troop sells 

the Troop T-shirt, Troop Cap, and replacement neckerchiefs at nominal prices. 

Troop Neckchiefs: 
New Scouts are given plain gold neckerchiefs when they crossover into the troop.  Upon 

completion of the requirements for Scout, they exchange their plain neckerchiefs for gold 
neckerchiefs with the Troop 25 patch.  

Adult Leaders and Eagle Scouts wear the white neckerchief with the Troop 25 patch. 

The SPL wears a special white neckerchief with the Troop 25 patch that is handed down to each 

succeeding SPL.  The SPL reverts to his gold neckerchief upon leaving office (white, if he is an 

Eagle Scout). 

While the troop has them, Scouts who earn First Class rank and Adult Leaders are given a walnut 

neckerchief slide with the number 25 carved into it. 
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Troop Numbers: 
The troop will provide each member one troop number patch.  Additional or replacement patches 

will be provided at cost. 

Name Tags: 
The troop will provide each member one name tag, which is to be worn on the uniform at all 

times in the correct location.  Additional or replacement plates will be provided at cost.  If you 
would like a magnetic name tag, there will be an additional charge. 

NEW SCOUTS/FIRST-YEAR SCOUTS: 
Scouts crossing over in February from a Cub Pack are formed into “New Scout Patrol(s).”  One of 

their first activities is to create a name, flag, and yell.  Because the New Scouts have been 
together more or less since first grade, the boys are assigned randomly when there is more than 

one patrol.   

Each patrol is assigned an Instructor, who assists the patrol in its activities.  The New Scout 

patrols elect a patrol leader (frequency based on the discretion of the Scoutmaster).  This patrol 
leader will also attend the month’s PLC meeting.  Each Patrol Leader will select his assistant for 

that month. 

During the spring, the New Scouts will focus on learning their Scout skills and advancing towards 
Tenderfoot rank.  Ideally, Scouts will complete their Scout rank within a couple weeks of joining 

the troop, and be Tenderfoot by the end of the school year.  Most will finish Second Class over 
the summer, and be First Class by the end of the year. 

During the spring, the new Scouts should familiarize themselves with the other patrols and their 

members.  Likewise, the other Scouts will try to get to know the New Scouts.  At the end of the 
school year, the New Scouts are assigned to the regular patrols based on a mutual-selection 

process. 

ADVANCEMENT: 
The requirements for each rank are as set forth in the Scout Handbook, and cannot be changed, 

added to, or subtracted from by the Troop.  Unlike Cub Scouts, parents do not sign-off on 
requirements.  That is not to say that parents do not have a role in mentoring and encouraging 

their Scout to make progress. 

Scout:   
It is vital that a new Scout complete the requirements for Scout as soon as possible.  It is 

important to understand that the parents do play an important role for completion of this rank, as 

they must complete the youth protection exercises in the Scout Handbook with their son. 

Tenderfoot, Second Class, and First Class:   
Scouts may work on the requirements for these three ranks simultaneously, but the ranks must 
be earned in order.  Note that campouts and other activities are the primary venues for 

completing the requirements for these ranks.   

Scouts are encouraged to earn the First Class rank within their first year in order to prove to 
themselves, their fellow Scouts, and the adults that they have learned their Scouting skills and 

should be able to take care of themselves in the outdoors.  It is evidence that they are maturing 
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and accepting responsibility.  First Class rank also opens the door to further Scout opportunities, 

such as the Order of the Arrow, High Adventure, and National Youth Leadership Training Camp. 

The requirements for these ranks are “signed-off” by Instructors, Troop Guides, ASPLs and the 

SPL.  Requirements concerning attendance and service hours are signed-off by the Scoutmaster 
or the ASM-Administration. 

Star, Life and Eagle: 
Scouts working on Star, Life, and Eagle are turning their focus to Leadership, Service, and 
personal development.  Each rank requires a scout to be active in the troop, serve in a position of 

responsibility, provide community service, and earn merit badges.  Here, the requirements are 
more open, rather than specific as they are for the lower ranks.  Participation requirements for 

these ranks are signed by the ASM-Administration.  The other requirements are signed by the 

Scoutmaster. 

The Process: 
Upon completion of all requirements for a given rank, the Scout is to telephone the Scoutmaster 
to arrange for a Scoutmaster Conference.  Following successful completion of the Scoutmaster 

Conference, the Scout is to telephone the Advancement Chair to arrange for a Board of Review 

(There is no Board of Review for Scout rank).  The Scoutmaster will also notify the Advancement 
Chair that the Scoutmaster Conference has been completed and to expect a call from the Scout. 

Boards of Review are comprised of three to five Troop Committee members; Assistant 
Scoutmasters and the Scoutmaster may not serve on Boards of Review.  The Scout is considered 

to have completed the rank upon successful completion of the Board of Review.  He will be 

recognized at the next available opportunity and presented with his badge at the next Court of 
Honor.  

Eagle Rank: 
Scouts are strongly recommended to participate in a “practice” Board of Review at the troop level 

before their District Board of Review.  The Council provides each Eagle Scout with their Eagle 

presentation kit, which includes the medal, badge, mother’s pin, father’s pin, and mentor’s pin.  
Scouts who earn the Eagle Rank are presented with a white Troop 25 neckerchief, an Eagle 

Plaque, and has his name added to the troop’s Eagle Plaque.  In addition, his account is credited 
with $100 (effective 1/1/2007) to be used for scouting activities only. Example: Campouts, etc.  

Eagle Courts of Honor are National Courts of Honor, since the award is presented on behalf of 

the National Council.  Scouts are encouraged to schedule their Court of Honor in a timely 
manner.  The Scout may elect to have his Eagle Court of Honor immediately following a troop 

Court of Honor, or at a time, date, and place of his choosing.  Because this is a national award it 
cannot be presented at a regular troop Court of Honor. 

Merit Badges: 
The Merit Badge program allows the Scout to explore his interests, as well as learn to interact 
with adults.  Any Scout may earn any merit badge at any time, (with only a couple of exceptions 

due to prerequisite requirements).  Merit Badges are intended to be earned by working with a 
merit badge counselor.  Even at summer camp and at Merit Badge workshops, the Scout will 

work with his counselor to complete the badge. 

To begin work on a merit badge, the Scout procures a signed merit badge card from the 
Scoutmaster.  The Scout then contacts the merit badge counselor to set up an appointment.  The 

Scout and the Counselor will discuss what the Scout should bring to the meeting and what work 
should be done before hand.  Be advised, that some badges will require more than one meeting.  
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When the requirements are complete, the counselor will sign the card.  The Scout then submits 

the completed card to the Advancement Chair. 

When meeting with a merit badge counselor a Scout must have a buddy with him at the meeting.  

A Scout’s buddy could be another Scout, a parent or guardian, brother or sister, relative or 
friend. 

If you have difficulty finding a merit badge counselor, or have other issues with a counselor, 

please advise the Scoutmaster and/or Committee Chair. 

Recognition: 
Scouts will be recognized for their achievements promptly. 

Upon successful completion of the Scoutmaster Conference for Scout, the Scout receives his 

badge and is introduced to the troop at the next opportunity.  He will also be recognized again at 

the following Court of Honor and given the Scout mother’s pin. 

For Tenderfoot through Life, and Eagle Palms, the Scout will be introduced to the troop at the 

next opportunity following the successful completion of his Board of Review.  He is presented his 
Badge of Rank or Palm at the next Court of Honor, along with the mother’s pin for the rank.  

Scouts reaching First Class will also be presented with a special Troop 25 walnut neckerchief slide 
(while the supply lasts). 

Upon successful completion of his Eagle Board of Review, the Scout is introduced at the next 

troop meeting, and his achievement announced on the troop website.  His name is added to the 
troop’s eagle plaque, and his account credited $100.  He is encouraged to hold his Eagle Court of 

Honor promptly. 

The Eagle Court of Honor may be a separate function at the location of the Eagle Scout’s choice, 

or immediately following a Troop Court of Honor but cannot be part of a regular troop Court of 

Honor.  

Merit Badges and other awards are presented at the next Court of Honor. 

Recordkeeping: 
For each rank, a Scout is given a card with the appropriate signatures and dates.  When a Scout 

receives a merit badge, the signed merit badge card is returned to him.  Rank cards and merit 

badge cards must be retained, as they will be submitted with his Eagle Rank application and 
Eagle Palm applications.  Recreating rank and merit badge cards can be very time consuming and 

troublesome.  DO NOT LOSE THEM. 

Progress: 
Each Scout will advance at his own speed, but at the same time, encouragement is often helpful.  

All Scouts are expected to complete the requirements for Scout within their first month.  Most 
Scouts should be Tenderfoot by the time they go to summer camp, and Second Class by the end 

of the summer.  We would like to see each Scout attain First Class in their first year.  Scouts who 
are active and involved will have no problem meeting this schedule. 

Boards of Review: 
Boards of Review are comprised of three to five troop committee members.  The purpose of a 
Board of Review is to interview the Scout regarding his Scout Spirit, his Scouting experience, how 

Scouting affects his life, and encourages the Scout.  A handbook with additional guidance and 

sample questions is made available (usually in the mail box).  
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ACTIVITIES: 
The Troop is committed to maintaining a full and complete program.  This includes weekly 

meetings during the school year, at least one campout monthly, summer camp, at least one high 
adventure experience each summer, supporting Order of the Arrow activities, and a variety of 

other activities throughout the year.  The troop encourages each patrol to schedule its own 
activities and meetings, especially over the summer months. 

Role of Adults: 
Each family is expected to do their share within the troop.  And each activity needs an adult 
coordinator.  Therefore, an adult from each family is expected to help with at least one activity 

each year.  Each family is also expected to do its fair share of driving to the various events. 

Adult leadership is obviously needed for each and every activity.  There can be no high 

adventure, summer camp, or any of the other fun Scouting events without adult leadership. 

The event coordinator should prepare the flyer and collect the sign-ups and payments.  The 
coordinator may also need to make reservations, or take care of other arrangements as 

necessary.  The coordinator also submits the attendance (youth and adult) to the ASM-
Administration.   For service projects, the number of hours for each participant is also needed. 

High Adventure 
High Adventure treks are for older Scouts.  Most require a Scout to be at least First Class, 14 
years old (or 13 and completed 8th grade), and be in good physical condition.  Most High 

Adventure activities require a commitment and deposit 18 months or more in advance.  Members 
who back out of a slot are still responsible for the full cost of the spot. 

Most High Adventure activities require that one of the adults on the trek be CPR certified and 
have completed Wilderness First Aid training (normally a 16-hour course).  Adults pay the same 

fee as Youth, and must be registered members. 

The High Adventure Treks are selected by the PLC two years in advance at the annual planning 
conference.  When possible, the trek is normally scheduled for early July in order to avoid 

conflicts with athletic and band practices starting in late July and early August. 

Preference will always be given to youth members of the troop; the number of adults is to be 

kept to a minimum. 

Summer Camp 
The troop attends summer camp each summer as a unit.  The PLC selects the camp and dates at 

the planning conference one year in advance.  When possible, camp is scheduled to avoid 
conflicts with the High Adventure trek. 

The number of adults attending camp is limited to those necessary to maintain proper oversight.  

Adults are expected to take advantage of training opportunities and volunteer as needed. 

Order of the Arrow 
The troop is committed to promoting and attending Order of the Arrow events. 

The Order of the Arrow is Scouting's national honor society. 
  

The Purpose of the Order is: 

o To recognize those campers -- Scouts and Scouters -- who best exemplify the Scout Oath 

and Law in their daily lives and by such manner as to warrant recognition.  

o To develop and maintain camping traditions and spirit.  
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o To promote Scout camping, which reaches its greatest effectiveness as a part of the unit's 

camping program, both year-round and in the summer camp, as directed by the camping 
committee of the council. 

o To crystallize the Scout habit of helpfulness into a life purpose of leadership in cheerful 
service to others. 

Those individuals both Scout and Scouter that exemplify the ideals of the Order of the Arrow are 

elected by their peers which means the boys elect the boys and the adults elect the adult.  In no 

way should this election be by popularity but by observing and determining that the candidate 
truly lives according to the purpose of the Order. 

Troop Campouts 
All Scouts are encouraged to attend as many camp outs as possible.  Troop campouts are 

scheduled for at least one each month, September through June.  Normally, the troop will attend 

the district Fall PACAO, winter Klondike Derby, and Spring Camporee. 

Campouts are generally scheduled for locations within three hours drive.  Ideally, everyone 

departs at the same time from the same location (usually Truman) in order to verify that 
everyone is accounted for.  When the troop truck is used, it is preferred that personal gear and 

food be transported on the truck in order to maximize auto occupancy and minimize the number 

of vehicles used.  It is always appropriate and proper to help pay for gas when riding with 
someone else. 

One of the campouts is designated as a “Mini High Adventure.”  This is usually a campout at a 
location further away from home than normal, and includes activities not normally associated 

with local camp outs. 

The PLC plans some campouts to help Scouts earn the Camping Merit Badge, which requires 

Scouts to participate in certain activities while on campouts.   

Campouts are normally two night outings.  Except for special circumstances, the goal is to be 
home by noon on Sunday. 

Each patrol is responsible for creating its own menu and buying its own food, based on the 
budget set forth.  Individual Scouts may complete their advancement requirements by working 

with their patrols in this endeavor.  Receipts for food and supplies are to be submitted to the 

treasurer with the proper reimbursement form. 

For most campouts, individuals are responsible for their Friday evening meal.  The menu for each 

patrol is to include three meals on Saturday, breakfast on Sunday, and snacks. 

For each camp out, a flyer will be distributed that includes the particulars for the event.  The 

permission slip with payment is usually due at the troop meeting nine days in advance of the 
camp out.  This allows for proper menu planning and transportation arrangements to be made.  

Late sign-ups cannot be accepted. 

Any late arrivals or early departures are discouraged.  Early departures must be discussed with 
the Scoutmaster (or adult in charge) prior to the event. 

Other Outings 
Other activities are also scheduled by the PLC.  These include service projects, museum or other 
educational outings, hikes, and a wide variety of other physical activities. 
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Attendance: 
Each Scout’s family is ultimately responsible for transportation to and from local events.  Scouts 

may not drive other Scouts, except immediate family members.   

Fees and refunds: 
In general, fees paid are not refundable.  For high adventure and other trips, budgets are based 

on full participation.  If you back out, you are responsible for the full share of the cost and any 
resultant penalties, or finding an acceptable replacement in a timely fashion.   

The Committee, at its discretion, may levy a “truck fee” for activity participants to help offset 

truck-related operating costs. 

Following each event, refunds of unused funds, including fuel and food, will be distributed on a 

per capita basis back to the participant’s records. 

Non-members: 
A non-member of the troop may attend an activity, space allowing, with the approval of the 

Scoutmaster.  The guest is subject to all the policies and rules pertaining to the activity.  The 
“host” adult is responsible for the guest’s behavior and/or damages.  Guests should be 

prospective members, or Scouts from outside the unit needed to fill a high adventure trek roster.  
Troop members will always have priority for participant-limited events. 

DISCIPLINE 
All members are expected to follow the Scout Oath and Law.  Therefore, it should go without 

saying that, bullying, hazing, and other actions that may endanger the lives or safety of others 
will not be tolerated. 

Infractions will be brought to the attention of the PLC.  Serious infractions will be brought before 
the Scoutmaster.  Members may be suspended or even expelled for serious or continued 

infractions as determined by the appropriate troop leaders. 

Of course, alcohol, tobacco, drugs, fireworks, and firearms are not tolerated. 

These same restrictions apply equally to adults.  Adults who smoke or use tobacco products are 

to do so as far out-of-sight of the youth as possible.  Infractions are brought to the attention of 
the Committee Chair. 

HEALTH FORMS AND MEDICATIONS 
All members must have current BSA Health Forms on file in order to participate in any Scouting 
activity.  The latest forms are available on the troop website, the Council website, and the 

national website. 

Parents should keep originals of the health forms, and submit copies to the ASM - Administration.   

Medications must be in the original container.  The medication will be held and dispensed by the 

designated adult for each event.  The designated adult holds any medications in a lock box, and 
shall maintain the first aid/medication log. 
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EQUIPMENT 

Troop Equipment: 
To compliment a full camping program, the Troop maintains camping equipment, and a vehicle for 
storing and transporting the equipment. 

The troop’s inventory includes a first aid kit, tents and ground clothes, patrol boxes (essentially a 
box of cooking tools), cast iron skillets and Dutch ovens, propane and backpacking stoves, wood 

tools, rope, and more. 

Tents:  Use of personal tents is highly discouraged; we want to look like a unified unit with 
everyone using the same tents.  Tents are always to have ground clothes beneath them, and 

another ground cloth inside.  Tents are to be swept out before taking them down.  Tents and 
ground cloths are not put back on the truck until dry.  When weather conditions preclude this, tents 

and ground cloths are to be taken home, dried, and returned at the next troop meeting. 

Special Safety Note:  Never, ever is there to be flame in the tent or within ten feet of a tent.  
This is cause for disciplinary action. 

Tent doors: To enter or exit a tent, the flap must be fully unzipped to help prevent tripping 
and subsequent ripping.    

Youth Protection Reminder:  Always follow Youth Protection Guidelines. 

Care & Damage:  The troop truck and the equipment therein is cared for by the adult 

Quartermaster, aided by the youth Quartermaster.  Equipment damaged beyond normally expected 

wear and tear is to be replaced by the responsible party.  Damage must be reported to the 
Scoutmaster (or adult in charge) immediately. 

Fires:  Building fires is an important Scouting skill, and wood fires are the preferred method.  
However, where conditions warrant (such as to weather, time constraints, fire restrictions, etc.), 

propane stoves may be used.  Propane use must be monitored by adults who have their “Toasted 

Chit”.  Charcoal fires may also be warranted.  Propane stoves are more environmentally friendly, 
safer, and better suited to Leave No Trace camping.  The decision to use propane is at the 

discretion of the SPL or the senior youth leader in attendance with approval of the adult leader in-
charge. 

Wood Tools:  Axes are to be used only within a well-defined ax yard.  Saws, to the extent possible, 
should also be used only with the ax yard.   

Personal Equipment: 
Each Scout and adult is responsible for his own equipment.  The Scout Handbook is the best source 
for a complete list of items needed. 

Shoes:  If at all possible, scouts should wear waterproof hiking boots.  The ground is almost 

always wet in the mornings, and there is always lots of walking involved.  Wet athletic shoes lead 
to sore and cold feet, which leads to misery. 

Backpacks:  Most campouts require the Scout to carry their equipment only short distances, so a 
backpack, while desirable, is not immediately needed.  They do, however make great gifts as the 

Scout gets a little older.  Backpacks are needed when attending National Youth Leadership 
Training (NYLT). 

Sleeping bags:  A good sleeping bag is imperative.  Because we camp year-round, a sleeping bag 

should be able to keep a Scout warm.  For very cold weather, a blanket inside the sleeping bag 
will prove very helpful.  Take good care of the sleeping bag, and it will take good care of you. 
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Cots:  If needed, cots must have U-shaped or large disk supports in order to prevent damage to 

tent floors.  Army-style cots with X-shaped legs are not permitted in tents. Please see the troop 
website for examples of the acceptable cots and banned cots. 

Essentials:  Every Scout must have a mess kit and flashlight with spare batteries and bulbs on 
every camping trip.  He must have a filled water bottle on every outing.  A compass is always a 

good idea. 

Helmets:  When bicycling, all riders must use a certified helmet. 

Knives:  Knives are very handy, and must be well-cared for.  Fixed-blade sheath knives are NOT 

permitted.  To carry a knife, a Scout must have his Totin’ Chip with him.  Knives must be the 
folding type, with a maximum blade length of 3 inches.  The knife must have a locking blade. 

Electronics:  Games, radios, cell phones, and other electronic devices are strongly discouraged at 
scouting events.  They detract from the enjoyment of our natural surroundings, and create other 

problems.  GPS devices, however, may be helpful for way-finding while hiking.  They do not, 

however, replace the need to know how to read a map and use a compass, since batteries do die 
and compasses do not.  The troop cannot and will not accept any responsibility for the loss of, or 

damage to, any electronic device.   Unauthorized electronic devices may be held by the leader in 
charge until the end of the event. 

Damage to Personal Equipment: In the event of significant accidental, willful, and/or negligent 

damage to personal equipment, the Scout with the damaged equipment must report the damage 
at the time of the incident to the Scoutmaster.  The Scoutmaster and adults will interview the 

Scouts at the event to determine their involvement. 

The Scout with the damaged equipment will have until the next Scout meeting, but no longer 

than 1 week, to discuss the issue with his parent(s) and then advise the Scoutmaster of their 
decision to notify the other parents of the incident or not.  If not, the issue is dropped at that 

point. 

If the other parent(s) are to be notified, each Scout involved shares equally in the cost.  The 
parent(s) with the damaged personal equipment will coordinate the repair (unless the involved 

parent(s) agree that replacement is the only economic option) and those Scouts and parents will 
be responsible for their share of the cost. 

Any unresolved dispute must be presented to the affected parents at the next Parents Committee 

meeting. 

COMMUNICATIONS 
Attendance at troop meetings and listening to the announcements is the first crucial step to 

knowing what is happening.  To reduce the impact on the environment, it is our stated goal to 
reduce the amount of paper used.  To that end, our primary and preferred method of 

communication is verbal and digital.  The troop also uses the following methods of communications 
with its membership: 

Mailbox:  Each Scout and Adult Leader has a slot in the troop mailbox.  Everyone is encouraged 

to check their mail as they leave each week.  Waiting until the end of the meeting allows mail to 
be distributed, and prevents mail from being left scattered about the room. 

Website:  Whenever you have a question, please check the website first.  The website has all the 
current announcements, forms, activity information, and other troop information.  If you find a 

dead link or other problems, please contact the webmaster as soon as possible. 
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Email:  Our primary method of communicating with the entire membership is via email.  All 

families must provide at least one email address that is checked regularly.  Typically, we send out 
a Monday Memo weekly, and any required supplements as necessary.  We try our best to limit 

emails. 

Rosters:  We publish troop rosters as necessary, typically each spring after the new Scouts have 

joined and each summer after patrol membership has been adjusted.  We ask that members 

keep the ASM-Administration advised of any address or phone number updates promptly.  We 
especially need cell phone numbers for parents so they can be reached promptly in case of 

emergencies.  Email addresses are not included in rosters. 

Privacy:  The troop does not distribute email addresses.  Emails sent by the troop are sent to one 

designated person with the remainder of the troop blind copied.  If you have a communication 

that needs to be distributed, the ASM-Administration will send it out for you.  If you want the 
email address of a troop member, you are free to ask them directly. 

Youth Protection:  Any and all email sent to a youth is to be copied to a parent.  (Such emails are 
generally sent only to troop leadership.)  The same policy applies to text messaging. 

At this time, the Troop does not have a Facebook group or similar presence on other social media.  
In general, adults and youth should not be “friends” on Facebook and similar social media. 

PATROL LEADER COUNCIL 
The PLC is led by the SPL and advised by the Scoutmaster.  The PLC is responsible for planning 

the annual calendar, activities, and troop meetings.  The PLC is composed of the SPL, ASPLs, 
TGs, PLs, and Troop Scribe. 

The PLC meets monthly on the first Wednesday following the monthly district roundtable meeting 
to plan meetings and activities for the following month (e.g., the February meeting plans the 

March meetings).  Minutes of the meetings are to be prepared by the Scribe as soon as possible 
afterwards, and emailed to the adult webmaster to be posted on the troop website. 

The PLC also meets for a few minutes following each and every troop meeting to assess the 

results of the meeting, to review preparations for the next meeting, and address any other issues 
needing prompt attention. 

The PLC meets each summer to create the calendar for the coming year.  This is usually an 
entire day.  It is scheduled for as soon after summer camp as possible in order to have time to 

make reservations and make lottery entries based on the PLC’s requests.  The calendar consists 

of the following: 

 Weekly meeting themes (themes are generally monthly, and should relate to the campout at 

the end of theme where possible). 

 Courts of Honor (quarterly) 

 Camp Outs monthly, with the objective to make be sure that opportunities are afforded to 

complete the requirements for Camping Merit Badge and that we try new places and 
activities. 

 Mini High Adventure is usually a campout at a location farther away from home than normal, 

and includes activities not normally associated with local camp outs. 
 Activities (service projects, hikes, training opportunities, and other outings) 

 Summer Camp plans for the following year (location and timing) 

 High Adventure for the summer two years out (preferred adventure and timing) 

Typically, the first six meetings of the school year are also planned at the annual planning 

conference in order to avoid scheduling another PLC meeting. 
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To bring issues/topics before the PLC, a Scout or the Scoutmaster (on behalf of other adults) 

must request time at the next PLC from the SPL.  The topic is to be in writing at least one week 
prior to the meeting for inclusion in the agenda. 

TROOP RECORDKEEPING 

The troop uses software (TroopMaster) to maintain records of its members.  No more than three 
people have access to the database (The Advancement Chair, the ASM-Administration, and the 

license holder).   

To facilitate troop operations, the following data is maintained using TroopMaster: 

 Scout’s and parent’s contact information, 

 Parent vehicle information (for preparation of National Tour Plans), 

 Attendance, 

 Advancement and recognition, and  

 Training 

 Leadership Roles 

Some of this information is interconnected; for example, activity attendance is tied to Second 
Class and First Class requirements.  Campout attendance is tied to Order of the Arrow eligibility 

and Camping Merit Badge.  Leadership time is connected to Star, Life, and Eagle requirements. 

Regardless of the troop’s records, it is still the Scout’s responsibility to maintain his Handbook, 
record his activities in his handbook, and maintain his merit badge cards.  These are primary 

evidence of completion 

TRAINING 

Training serves many purposes and comes in many varieties.   

Youth Training: 

In addition to the leadership training mentioned elsewhere, the following training is also part of 

Troop 25’s program: 

Youth Protection Training:  First and foremost, there is a pamphlet included within each Scout 

Handbook.  As part of the requirements for Scout (joining requirements), the Scout and his 
family is to go through the pamphlet and complete the exercises.   

There are also two video programs geared to youth published by the BSA; one for younger 
members, and one for older members.  We designate one meeting each spring for presenting 

these videos.  Parents of younger Scouts are strongly encouraged and it is highly recommended 

to attend this presentation with their Scout. 

Leave No Trace:  An on-going troop-level program for learning and practicing Leave No Traces 

principles in our outdoor activities. 

Red Card:  Each spring, the troop arranges for a professional to provide an overview of first aid 

“hurry case” responses, including life saving techniques and CPR.  This is not a CPR certification.  

The Red Card serves as confirmation that the Scout has completed the various requirements for 
the aquatics-related merit badges and certain rank requirements. 
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Adult Training: 
In addition to the Leader Training mentioned elsewhere, adults are also encouraged (and in fact, 

sometimes required) to complete the following training: 

The following are available online at myscouting.org:  Youth Protection (required every two 
years), This is Scouting, Physical Wellness, Safe Swim Defense, Safety Afloat, Climb On Safely, 

Weather Hazards, and Trek Safely. 

The following courses are offered through the Council or District:  Pressurized Fuel, Pioneering 

Kit, Map & Compass, Tepees, Climbing, and Challenge Course.  Shooting Sports training is also 
offered by the respective organizations in cooperation with the Council, such as the NRA.   

The expense of training courses will be reimbursed upon presentation of a copy of the receipt 

and certificate of completion.  Wood Badge will be reimbursed up to 50% of the course fee. 

GUIDE TO SAFE SCOUTING 
The Troop is committed to following the Guide to Safe Scouting (G2SS).  A link to the G2SS can 

be found on the troop website, the council website, and www.scouting.org. 

MISCELLANEOUS 
Pets:  Leave pets at home.  Pets are prohibited on Scout property, and there are too many other 

issues involved, including allergic reactions.  (Service animals are not considered pets.) 

Eagle Scout Service Projects:  Scouts are encouraged to publicize their projects to the troop.  In 

turn, troop members are highly encouraged to help on these projects.  In order to better 

understand how Eagle Service Projects work, it is highly advised that Scouts help with at least 
two Eagle Service Projects before planning their projects. 

Honors outside of Scouting:  We highly encourage Scouts to be involved in other activities.  And 
we encourage you to advise the Advancement Chair of any honors so they can be recognized at 

the next Court of Honor.  The troop has a proud history of members being honored as National 

Merit Scholars, All-Metro or All-State athletes and musicians, and a wide variety of other 
accomplishments.   

AMENDMENTS 
Policies within this Handbook may be amended by the Committee as needed.  Any amendment to 
the Gold Book must be made by motion at a Troop Parents' Committee meeting and the final 

vote on the amendment taking place at the succeeding Parents' Committee meeting.  PLC 
approval for amendments is required where appropriate. 

An approved amendment must be attached to the month's meeting minutes as a "Gold Book 

Excerpt." 
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Revision Date and voting roster… 

 

Approved the revised Gold Book on May 21, 2014 at the parent meeting 
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